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A DCAP PLAN 1S AN EMPLOYER-SPONSORED BENEFIT THAT HELPS EMPLOYEES PAY
FOR THE CARE OF A QUALIFIED DEPENDENT. EACH PAY PERIOD, THE EMPLOYEE
MAKES A PRE-TAX CONTRIBUTION TO THE DCAP ACCOLINT. AFTER PAYING FOR CARE
AND FILING A CLAIM, THE EMPLOYEE RECEIVES REIMBURSEMENT FROM THE DCAP.

QUALIFIED DEPENDENTS: USE YOUR DCAP TO PAY FOR THE FOLLOWING:
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